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A NOTE FROM THE CHIEF 
 
I am proud to present to you the 2017 City of Milton Police Department Annual Activities 
Report.  
 
As the charts at the end of the report indicate, we saw an increase this year over 
previous years in the number of calls for service we responded to in 2017. 
Unfortunately, two of those calls were particularly violent. In one case, a man fired a 
handgun in the presence of his children during a domestic dispute. He is currently in 
prison. The second call involved a man who was shot and killed by another man during 
a fight. In that case, the district attorney determined that with the evidence that existed, 
he would not be able to prove beyond a reasonable doubt that the man did not act 
lawfully in self-defense. That man was arrested for homicide after the shooting, but was 
not formally charged and released from custody. While both crimes were violent and 
unusual for our department, I am extremely proud of my staff for the work they put into 
each investigation. I am also very grateful for the assistance of our area law 
enforcement partners who stepped in to assist us in these cases. 
 
This year, we also transitioned to a new way of reporting crime information to the 
federal government. Our department, along with the other departments in Rock County, 
began transitioning from the Uniform Crime Report (UCR) method to the National 
Incident Based Report System (NIBRS). Describing all of the differences between the 
two programs would be too long for this report. However, the main difference is the level 
of detailed data entry that the NIBRS program requires. This transition was 
spearheaded by our Support Services Manager Becky Sexe. Her work resulted in our 
very successful transition to NIBRS. 
 
In October, the department participated in a review of its policies and practices in an 
effort to maintain accreditation. The Milton Police Department first achieved 
accreditation by the Wisconsin Law Enforcement Accreditation Group (WILEAG) in 
October of 2014. In order to remain accredited, WILEAG conducts a review every three 
years to ensure compliance with all of the standards. Our three day site visit by 
WILEAG assessors was completed on October 19. On November 6, the WILEAG Board 
of Directors approved our accredited status for three years. Our next accreditation 
review will take place in October 2020. Receiving and maintaining accreditation is a 
huge undertaking for an agency of our size. We would not have been successful without 
the diligent work by our accreditation manager, Detective Ryan Justice. 
 
I made some changes in the annual report this year to provide more statistical data 
regarding the work we do at the police department. If you have any questions about the 
data or wish to ask additional questions about our work, don’t hesitate to give me a call 
to discuss further. 
 
I’m proud of the work we did this year and remain humbled by the tremendous support 
we receive in our community. Thank you for supporting us in 2017 and into the future. 
 
 
Scott E. Marquardt 
Chief of Police



 

3 | P a g e  
 

DEPARTMENT DESCRIPTION 
 
The Milton Police Department is responsible for providing 24 hour police services and 
protection in the City of Milton. The department employs eleven full-time police officers, 
two part-time officers, and one full time support staff member. A second support staff 
member is the Milton Municipal Court clerk. Our court clerk spends 85% of her 
scheduled time dedicated to municipal court duties and 15% of scheduled time 
dedicated to the police department.  
 
The police department believes strongly in community policing which is reflected in our 
organizational structure and enforcement philosophy. We believe in the critical 
importance of partnering with our community to identify and solve community problems 
so that we can maintain and enhance the quality of life in Milton. The department 
consists of three different programming areas: police administration, the patrol division 
and the support services division. 
 
Police Administration: 
Police Administration consists of Chief of Police Scott Marquardt and two lieutenants. 
Each lieutenant is responsible for supervision of a fixed shift or “team” of officers.  
 
The chief is generally responsible for the following: 

• Departmental control and direction 
• Maintaining personnel and other resources of the department 
• Budget development and maintenance 
• Under the provisions of Wisconsin State law, specific authority in matters of 

operations and discipline 
• The development and implementation of department rules and regulations, policy 

and procedures.  
• Direct supervisor for the lieutenants and the clerical support team. 

 
Administrative Lieutenant Mike Chesmore is generally responsible for the following: 

• Coordinating the day to day operations schedule 
• Training and development of all police officers in the department 
• Assisting in budget maintenance 
• Managing the maintenance of the vehicle fleet and officer equipment 
• Court liaison officer to municipal court 
• Direct supervision of the day team shift of officers, detective, and school resource 

officers 
• Administrator for the body camera program 

 
Operations Lieutenant Kevin Arneson is generally responsible for the following: 

• Oversight of policy and procedure development and maintenance for the 
organization in coordination with the chief of police  

• Court liaison officer to municipal court  
• Supervision of the entire field training program for new officers, including 
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supervision and policy development 
• Oversight of the college internship program 
• Assisting in budget maintenance 
• Management of the evidence and property function, to include managing the 

evidence storage facility and processes  
• Direct supervisor of the afternoon and night shift team of officers 
• Creation and maintenance of the patrol schedule 

 
Patrol Division: 
The patrol division is made up of three teams of officers, divided by the shifts they work. 
Officers are deployed in permanent shifts which make up the day team, the afternoon 
team and the night team. The day shift team has two patrol officers and two sworn 
specialty positions. Both afternoon and night shifts each have two patrol officers. Patrol 
coverage is also supplemented by the two lieutenants. Each shift has officers with 
specialized training designed to enhance the level of service to our residents. A 
breakdown of each shift team and specialized training is provided below: 
 

Day Shift Team (4 Full-Time Sworn Officers) 
• Detective Ryan Justice is responsible for follow-up on all criminal 

investigations reported to the patrol division from all 3 shifts. The position also 
serves as our agency accreditation manager, Internet Crimes Against 
Children (ICAC) task force representative and point person on a number of 
projects. 

 
• Patrol Officer Jim Schumacher serves as a day shift patrol officer. His 

additional duties include salvage inspections upon behalf of the department 
and also serves as a firearms and spike strip instructor. He is a field training 
officer and a part time school resource officer at the Milton Middle School. 

 
• School Resource Officers (SRO) Jim Martin (Spring 2017) and Ryan 

Schneider (Fall 2017) served as the direct liaison between the Milton School 
District and the City of Milton Police Department. The Milton School District 
serves a student population of over 3,600 students and 400 staff members. 
This sworn assignment is responsible for investigating incidents taking place 
at school and follow-up with students on other types of incidents. In addition, 
the SRO provides proactive programming in the classroom and is a positive 
law enforcement presence during the school day and at co-curricular events. 
The SRO is a cost-shared position with all personnel expenses paid by the 
Milton School District when the officer is acting in an SRO capacity. 

 
SRO Martin retired at the end of the 2016-2017 school year on June 7, 2017. 
After a selection process, Officer Schneider was selected to replace Officer 
Martin as the next full time SRO. A vacancy was then created in patrol. 
Officer Jared Fish joined the department on October 30, 2017 to fill that 
vacancy. 
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• Patrol Officer Kyle Johnson serves as a day shift patrol officer. Officer 
Johnson is also a field training officer. Officer Johnson is coordinator the 
department’s participation in state wide traffic safety initiatives, such as Click 
It or Ticket and Booze and Belts. Officer Johnson’s work has resulted in 
equipment grant awards totaling $20,000 in recent years. He also serves as 
an evidence technician. 

 
Afternoon Shift Team (2 Full-Time Sworn Officers) 
• Patrol Officer Ryan Spangler serves as an evening shift patrol officer. He is 

also a trained evidence technician and a part time Rock County Special 
Investigations Unit (SIU) member. 

 
• Patrol Officer Joe Fox serves as an evening shift patrol officer and is 

responsible for responding to calls for service on the afternoon shift of 
officers.  

 
Officer Fox left us on March 17, 2017 for a full time position with the 
Janesville Police Department. Officer Corey Passer joined the department to 
replace Officer Fox on April 3, 2017. 

 
Night Shift Team (2 Full-Time Sworn Officers) 
• Patrol Officer Justin Geske is our newest full time officer and successfully 

completed probation at the end of 2016.  
 
• Before his appointment as School Resource Officer in Fall 2017, Patrol 

Officer Ryan Schneider served as a night shift patrol officer. He is also an 
evidence technician and assists Lieutenant Arneson in the property and 
evidence control function for the department. 

 
Part Time Officers 
• To assist with meeting minimum staffing needs on patrol, the police 

department also employs part time officers. The part time officers are fully 
sworn police officers who have completed the same hiring and training 
requirements as full time officers. 

 
• In calendar year 2017, the part time officers were Blaine Larson and Chris 

Hughes.  
 

Support Division: 
 

Code Enforcement Officer 
Officer Blaine Larson serves as the police code enforcement officer for the City of 
Milton. He works cooperatively with the Department of Public Works on nearly all 
code enforcement activities. In 2017, we fully implemented a new record keeping 
system for code violations. This ensured that all individual code violations were 
properly documented, as was all of the follow up related to code violations. This 
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record keeping change has resulted in a drastic statistical increase in the number 
of overall code violations over prior years. In 2017, total code violations and 
follow up work was 1,177 calls for service. It’s important to note that while these 
1,177 calls for service have been documented in the police department’s record 
management system, the work itself may have been completed Department of 
Public Works employees, Officer Larson or a combination of both. In addition to 
his code enforcement duties, Officer Larson also coordinates with regional public 
and private partners in documenting, classifying and disposing of items dropped 
off at our prescription drug drop box. In 2017, more than 634 pounds of material 
was properly disposed of. This is a 31 percent increase over the 2016 total of 
484 pounds. 
 
Clerical Support 
Support Services Manager Becky Sexe is generally responsible for the following: 

• Coordinating records management at the police department 
• Routing numerous documents to various agencies requiring them such as 

the district attorney’s office, health and human service departments and 
outside agency requests 

• Coordinates and supervises the crossing guard program 
• Coordinates equipment purchases and payroll 
• Assisting in budget maintenance 
• Typing of dictated officer reports 
• Answering non-emergency telephone calls during business hours 
• Processing walk in complaints 
• Processing fine payments  

 
Municipal Court Clerk Kris Klubertanz is generally responsible for the following: 

• Typing of dictated officer reports 
• Answering non-emergency telephone calls during business hours 
• Processing walk in complaints 
• Processing fine payments  
• Records processing and management 
• Direct liaison between the Milton Police Department and the Milton 

Municipal Court 
• Managing Milton Municipal Court duties 
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Milton Police Department Organizational Chart  
(Revised June 20, 2017) 
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Programming Activities 
 

 
School Resource Officer Program: 
Officer Jim Martin, the Milton Police Department School Resource Officer (SRO), is 
assigned to the schools (primarily the high school) on a full time basis, except during the 
summer break. Officer Martin has been very effective at student outreach and education 
that has made the environment at the schools better by his presence. In the 2016-2017 
school year he made 9 class presentations, attended 48 school events in uniform, 
attended 22 school staff meetings, and had 497 conferences with students. 
Conferences with students are an effective way to counsel students and redirect 
inappropriate behavior, as well as fostering a positive relationship between law 
enforcement and the school population. Beyond preventive education and counseling, 
Officer Martin filed 79 incident reports, made 68 arrests, and wrote 32 traffic/parking 
tickets. The arrests were made for a variety of offenses including truancy, disorderly 
conduct, fighting, possession of a dangerous weapon, possession of drugs, theft, 
resisting arrest, unlawful use of a computer, battery, harassment and tobacco 
possession. Officer Martin retired from law enforcement at the end of the school year on 
June 7, 2017. We wish him well on his well-earned retirement. 
 
 
Other Initiatives: 
 

Improved Communication through Technology: The department continues 
expand its community outreach through the use of Facebook. The department 
has 3,759 followers on our Facebook page. This is a 9% increase from our 3,454 
followers in 2016. We have used Facebook to provide information to the 
community on a wide variety of topics, from emergency preparedness to crime 
alerts. 
 
The police department continues to be a popular destination for those using the 
City of Milton’s website. Citizens can submit a crime tip to the Janesville Area 
Crime Stoppers (of which Milton is a part of) on our website. We also host an 
internet based “Bully Alert” reporting system. We work collaboratively with the 
Milton School District on following up on reports of bullying within our community. 
We are fortunate to have a strong relationship with our community’s newspaper, 
the Milton Courier, which helps us communicate trends or noted areas of public 
safety concern. 
 
Crime Prevention: The Milton Police Department doesn’t only focus on taking 
crime reports, but includes crime prevention as part of its mission. The 
department is committed to the development and fostering of community based 
crime prevention efforts. Specific crime prevention efforts include Crime 
Stoppers, National Night Out, Lunch with a Cop at Northside Intermediate 
School, and numerous safety and education presentations on a wide variety of 
topics.  
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Employee Training: 
All of our officers received and qualified in state regulated and mandated firearms 
training. All officers also received specialized training of their choosing so that they 
could enhance their skills as officers. This training included how to properly approach 
vehicles, interviewing, drug trends, implicit bias and numerous other topics.  
 
 
Department Awards: 
Officer Blaine Larson was selected as Officer of the Year for 2017.  
 
 
Accountability to Our Citizens: 

Internal Affairs Investigations:  
While not a formal complaint, the Milton Police Department received pointed 
criticism on Facebook from a local resident who was very upset with the traffic 
citations he received.  The complainant was encouraged to file a formal 
complaint, but refused to do so. Even without a formal complaint, the 
complainant’s allegations were still investigated and determined to be unfounded. 

The Chief of Police also spoke with a local citizen that was displeased with the 
investigation of a property damage traffic accident. The citizen, the investigating 
officer and the chief met to discuss the concerns. While no violations of policy or 
procedure occurred, areas of improvement for future accident investigations were 
identified.  

No other citizen complaints were received in 2017.  

Use of Force:  
The Milton Police Department had fifteen documented use of force incidents in 
2017 involving ten juveniles, four adults and one injured/sick animal. Nine 
incidents involved use of force to make an arrest. Five incidents involved a 
person who wanted to hurt themselves. 
 
In ten incidents, officers effectively used escort/compliance holds to make an 
arrest or to prevent self-harm. In the five other incidents, escort/compliance holds 
were not effective in making an arrest or preventing self-harm and are described 
below. 
 
In three cases, the officer used decentralization or a wall stun to take a person 
into custody. This involves physically moving the subject to the ground or into a 
fixed object where they are under control and handcuffed. The first incident 
involved a subject that tried to tackle the officer and after two wall stuns the 
subject was taken into custody. The second incident involved a subject who had 
continually resisted and after a wall stun they were taken into custody. The third 
incident involved a subject who kept trying to walk away from the hospital while in 
police custody who was then decentralized to the ground.  
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In two cases, the officer deployed a firearm. In one incident, the officer 
dispatched a sick/injured animal. In the other incident, the officer deployed his 
firearm while making contact with a suicidal subject in a vehicle who may have 
had a weapon. The handgun was holstered once no threat was determined.  
 
Only one suspect complained of minor injury after all of the use of force 
incidents. He was seen by medical personnel and it was determined there was 
no injury. 
 
Administrative Lieutenant Michael Chesmore formally reviews all use of force 
situations in the department. He deemed that the each officers’ actions were 
appropriate for the circumstances they were faced with. In every case, the 
officers used the minimum amount of force necessary to control the subjects. In 
all cases, officers were in compliance with department policy and procedures, 
training, and state and federal laws. 
 
 
 

Budget: 

The Milton Police Department budget was $1,209,396 in 2017. The department 
expenditures were $60,843, or 5%, less than the budgeted amount with the 
remaining balance returned to the general fund. The bulk of the budget savings 
were on the salary and health insurance line items. The department budget is 
used primarily for personnel expenses with 97.8% of the budget devoted to 
payroll, benefits and overtime for our employees. 
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CITY OF MILTON 
DETAIL EXPENDITURES WITH COMPARISON TO BUDGET 

FOR THE 12 MONTHS ENDING DECEMBER 31, 2017 

PERIOD 
ACTUAL 

YTD ACTUAL BUDGET 
AMOUNT 

VARIANCE % OF 
BUDGET 

  
  

 CODE ENFORCEMENT      
 
100-52150-122 

 
HOURLY WAGES - PART TIME 

 
20,327.58 

 
20,327.58 

 
21,527.00 

 
1,199.42 

 
94.43 

100-52150-150 FICA 1,298.48 1,298.48 1,647.00 348.52 78.84 
100-52150-151 RETIREMENT .00 .00 2,325.00 2,325.00 .00 
100-52150-152 HEALTH/DENTAL/LIFE 965.52 965.52 984.00 18.48 98.12 
100-52150-291 ANIMAL CONTROL CONTRACT 5,200.04 5,200.04 5,000.00 ( 200.04) 104.00 

  
TOTAL CODE ENFORCEMENT 

 
27,791.62 

 
27,791.62 

 
31,483.00 

 
3,691.38 

 
88.28 

  
 
TOTAL FUND EXPENDITURES 

 
 

1,148,553.10 

 
 

1,148,553.10 

 
 

1,209,396.00 

 
 

60,842.90 

 
 

94.97 

 

 LAW ENFORCEMENT  
 
100-52100-110 

 
SALARIES 

 
252,656.49 

 
252,656.49 

 
269,488.00 

 
16,831.51 

 
93.75 

100-52100-120 HOURLY WAGES 418,712.73 418,712.73 419,433.00 720.27 99.83 
100-52100-121 HOURLY WAGES - CSO 46,104.80 46,104.80 63,066.00 16,961.20 73.11 
100-52100-122 HOURLY WAGES - PART TIME 7,379.19 7,379.19 15,744.00 8,364.81 46.87 
100-52100-125 OVERTIME WAGES 69,699.27 69,699.27 45,000.00 ( 24,699.27) 154.89 
100-52100-128 SICK LEAVE PAYOUTS 19,960.59 19,960.59 .00 ( 19,960.59) .00 
100-52100-130 WAGE REIMBURSEMENT ( 574.72) ( 574.72) .00 574.72 .00 
100-52100-150 FICA 59,899.52 59,899.52 62,174.00 2,274.48 96.34 
100-52100-151 RETIREMENT 83,940.99 83,940.99 86,014.00 2,073.01 97.59 
100-52100-152 HEALTH/DENTAL/LIFE 94,251.68 94,251.68 123,410.00 29,158.32 76.37 
100-52100-190 TRAINING 2,166.25 2,166.25 3,500.00 1,333.75 61.89 
100-52100-192 TUITION ASSISTANCE .00 .00 500.00 500.00 .00 
100-52100-210 TELEPHONE 2,059.79 2,059.79 3,100.00 1,040.21 66.44 
100-52100-211 POSTAGE 394.82 394.82 600.00 205.18 65.80 
100-52100-212 CONFERENCE 577.00 577.00 1,200.00 623.00 48.08 
100-52100-240 EQUIPMENT MAINTENANCE 5,641.44 5,641.44 5,400.00 ( 241.44) 104.47 
100-52100-241 COMPUTER SERVICES 2,486.55 2,486.55 4,280.00 1,793.45 58.10 
100-52100-242 BODY WORN CAMERAS 3,779.00 3,779.00 3,300.00 ( 479.00) 114.52 
100-52100-310 OFFICE SUPPLIES 997.36 997.36 2,500.00 1,502.64 39.89 
100-52100-314 FACILITY AND SUPPLIES .00 .00 1,770.00 1,770.00 .00 
100-52100-320 MEMBERSHIPS/SUBSCRIPTIONS 1,024.34 1,024.34 1,000.00 ( 24.34) 102.43 
100-52100-330 VEHICLE OPERATION & MAINT 20,846.26 20,846.26 13,000.00 ( 7,846.26) 160.36 
100-52100-335 VEHICLE-FUEL 16,268.57 16,268.57 22,000.00 5,731.43 73.95 
100-52100-337 OTHER REIMBURSEMENT ( 3,030.00) ( 3,030.00) .00 3,030.00 .00 
100-52100-340 OPERATING SUPPLIES & EXPENSE 4,144.02 4,144.02 5,500.00 1,355.98 75.35 
100-52100-342 OPERATING EXPENSE-BLOOD TESTS 200.00 200.00 1,000.00 800.00 20.00 
100-52100-392 CLOTHING ALLOWANCE 10,370.00 10,370.00 7,732.00 ( 2,638.00) 134.12 
100-52100-396 PROTECTIVE VEST 807.00 807.00 2,400.00 1,593.00 33.63 
100-52100-400 REIMBURSEABLE EXPENSE ( 12,809.53) ( 12,809.53) .00 12,809.53 .00 

  
TOTAL LAW ENFORCEMENT 

 
1,107,953.41 

 
1,107,953.41 

 
1,163,111.00 

 
55,157.59 

 
95.26 

  
 
CROSSING GUARDS 

     

 
100-52130-125 

 
HOURLY WAGES - PART TIME 

 
25,183.94 

 
25,183.94 

 
27,500.00 

 
2,316.06 

 
91.58 

100-52130-150 FICA 1,929.13 1,929.13 2,104.00 174.87 91.69 
100-52130-400 REIMBURSEABLE EXPENSE ( 14,305.00) ( 14,305.00) ( 14,802.00) ( 497.00) ( 96.64) 

  
TOTAL CROSSING GUARDS 

 
12,808.07 

 
12,808.07 

 
14,802.00 

 
1,993.93 

 
86.53 
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ACTIVITY REPORT 
 
The following pages contain three charts documenting different data sets that we 
maintain as statistical measures of our work: 
 

• Calls for Service, 2014-2017 
o The data in this report is created from all call types entered into the Rock 

County 911 Center’s computer aided dispatch (CAD) system, 
incorporating data from the countywide Spillman Records Management 
System. 

o The highlights in some cells of the chart have the following meaning: 
 Green: number of calls in that type have gone up 
 Red: number of calls in that type have gone down 
 Yellow: number of calls in that type have gone up greater than 

200% 
• 2017 Citation Totals by Offense 

o Every written citation issued by the department in 2017, both ordinance 
citations and traffic citations. 

o Each of these citations were processed through the City of Milton 
Municipal Court. 

• 2017 Criminal Arrests 
o Every criminal arrest the department made of juveniles and adults in 2017.  
o An arrest by the police department does not always result in a criminal 

charge or conviction. All persons taken into custody are considered 
innocent until proven guilty in a court of law. 

 
The Wisconsin Department of Justice also collects crime statistics from throughout the 
state on specific types of crimes. You can see that data at: 
 

https://www.doj.state.wi.us/dles/bjia/bureau-justice-information-and-analysis 
 

 
 
 
Thank you for taking the time to read our 2017 Annual Report. If you have any 
questions, please contact Scott Marquardt, Chief of Police. 

https://www.doj.state.wi.us/dles/bjia/bureau-justice-information-and-analysis


Call 
Abbreviation Call Type 2014 2015

Percent 
Change, 2014-

2015 2016

Percent 
Change, 

2015-2016 2017

Percent 
Change, 

2016-2017

Percent 
Change, 

2014-2017
1056 INTOXICATED SUBJECT 3 2 -33% 0 -100% 0 #DIV/0! -100%
911 911 ABANDONED OR HANGUP OR OPEN LINE 221 201 -9% 186 -7% 190 2% -14%
ACIT ASSIST CITIZEN 463 535 16% 605 13% 564 -7% 22%
ALARM ALARM 40 46 15% 46 0% 54 17% 35%
ALC ALCOHOL VIOLATION 6 8 33% 11 38% 6 -45% 0%
ANM ANIMAL COMPLAINT 130 153 18% 144 -6% 154 7% 18%
ARMD ARMED SUBJECT 2 2 0% 2 0% 3 50% 50%
AVR ABANDONED VEHICLE 10 12 20% 15 25% 11 -27% 10%
ARSN ARSON INVESTIGATION 0 1 #DIV/0! 0 -100% 0 #DIV/0! #DIV/0!
BAT BATTERY 15 10 -33% 12 20% 15 25% 0%
BCK BUSINESS CHECK 49 102 108% 306 200% 764 150% 1459%
BOOM FIREWORKS COMPLAINT 7 8 14% 15 88% 9 -40% 29%
BUR BURGLARY 15 17 13% 17 0% 13 -24% -13%
CD CIVIL DISPUTE 86 121 41% 101 -17% 78 -23% -9%
CHILD CHILD OFFENSE 16 19 19% 18 -5% 21 17% 31%
CODE CODE ENFORCEMENT 1 222 22100% 383 73% 1173 206% 117200%
CPS CIVIL PAPER SERVICE 22 20 -9% 42 110% 20 -52% -9%
CRM CRIMES ALL OTHER 1 0 -100% 0 #DIV/0! 0 #DIV/0! -100%
DC DISORDERLY CONDUCT 53 68 28% 78 15% 55 -29% 4%
DNR DEPT OF NATURAL RESOURCES 0 1 #DIV/0! 1 0% 0 -100% #DIV/0!
DIST DISTURBANCE 68 58 -15% 51 -12% 51 0% -25%
DOA DEATH INVESTIGATION 6 4 -33% 5 25% 5 0% -17%
DOWN SUBJECT DOWN 3 4 33% 8 100% 6 -25% 100%
DRUG DRUG OFFENSE 19 22 16% 25 14% 29 16% 53%
EOCTIPS TIPS FOR EOC 0 0 #DIV/0! 0 #DIV/0! 3 #DIV/0! #DIV/0!
ESCORT ESCORT/TRANSPORT 9 5 -44% 5 0% 5 0% -44%
FAM FAMILY PROBLEM 62 58 -6% 55 -5% 57 4% -8%
FAST ASSIST FIRE OR EMS 551 685 24% 456 -33% 421 -8% -24%
FOL FOLLOWUP 673 1296 93% 1420 10% 1004 -29% 49%
FOOT FOOT PATROL 71 156 120% 178 14% 204 15% 187%
FRD FRAUD/FORGERY 45 33 -27% 66 100% 31 -53% -31%
GSW GUNSHOT WOUND 0 0 #DIV/0! 0 #DIV/0! 1 #DIV/0! #DIV/0!
HAR HARASSMENT 40 54 35% 31 -43% 34 10% -15%
HAZC HAZARDOUS CONDITION 51 56 10% 84 50% 81 -4% 59%
HR HIT & RUN 34 54 59% 36 -33% 29 -19% -15%
HUBER HUBER CHECK 2 1 -50% 1 0% 1 0% -50%
INSPEC VEHICLE INSPECTION 7 13 86% 17 31% 21 24% 200%
K9 K9 ASSIST FOR JVPD 1 2 100% 1 -50% 0 -100% -100%
KID KID PROBLEM 55 57 4% 58 2% 57 -2% 4%
LOUD LOUD NOISE 36 32 -11% 9 -72% 23 156% -36%
MESD MESSAGE DELIVERY 4 1 -75% 6 500% 5 -17% 25%
NOWN UNWANTED PERSON 16 12 -25% 18 50% 7 -61% -56%



OJUR ASSIST OTHER JURISDICTION 214 248 16% 264 6% 281 6% 31%
OPEN OPEN DOOR/WINDOW 39 10 -74% 29 190% 67 131% 72%
ORD ORDINANCE VIOLATION 81 58 -28% 56 -3% 75 34% -7%
OWI OPERATING WHILE INTOXICATED 11 20 82% 33 65% 15 -55% 36%
OWS OUT WITH SUBJECT 50 77 54% 149 94% 150 1% 200%
PARK PARKING COMPLAINT 260 253 -3% 178 -30% 128 -28% -51%
PHONE PHONE MESSAGE FOR OFFICER 192 226 18% 169 -25% 130 -23% -32%
PIN ACCIDENT PINNED 0 0 #DIV/0! 0 #DIV/0! 1 #DIV/0! #DIV/0!
POD OVERDOSE 14 8 -43% 5 -38% 10 100% -29%
PP PROBATION AND PAROLE VIOLATION 0 2 #DIV/0! 1 -50% 1 0% #DIV/0!
PROPERTY PROPERTY 32 45 41% 51 13% 63 24% 97%
PROW PROWLER 0 0 #DIV/0! 3 #DIV/0! 1 -67% #DIV/0!
PTEST POLICE TEST 2 0 -100% 1 #DIV/0! 1 0% -50%
PWU PUBLIC WORKS/UTILITY 26 13 -50% 24 85% 33 38% 27%
ROB ROBBERY 2 0 -100% 1 #DIV/0! 1 0% -50%
RR RECORDS REQUEST 0 0 #DIV/0! 1 #DIV/0! 0 -100% #DIV/0!
RUN RUNAWAY 9 5 -44% 10 100% 10 0% 11%
RUNOFF VEHICLE RUNOFF 13 11 -15% 10 -9% 5 -50% -62%
SECK SECURITY CHECK 8862 8289 -6% 6970 -16% 10196 46% 15%
SEX SEX OFFENSE 8 22 175% 21 -5% 15 -29% 88%
SHOT SHOTS FIRED 2 2 0% 3 50% 0 -100% -100%
SIU ROSO SPECIAL INVESTIGATIONS UNIT 0 0 #DIV/0! 1 #DIV/0! 1 0% #DIV/0!
SO STATE OFFENSE 4 1 -75% 1 0% 1 0% -75%
SPAS SPECIAL ASSIGNMENT 97 103 6% 133 29% 201 51% 107%
SPEV SPECIAL EVENT 0 4 #DIV/0! 1 -75% 2 100% #DIV/0!
STAB STABBING 0 1 #DIV/0! 0 -100% 0 #DIV/0! #DIV/0!
STALLD STALLED VEHICLE 81 106 31% 71 -33% 58 -18% -28%
SUICIDE SUICIDE 1 2 100% 3 50% 2 -33% 100%
SUSP SUSPICIOUS 138 168 22% 248 48% 230 -7% 67%
T TRAFFIC STOP 1069 793 -26% 767 -3% 831 8% -22%
TA TRAFFIC ACCIDENT 73 90 23% 71 -21% 71 0% -3%
TAPI ACCIDENT WITH INJURY 5 7 40% 13 86% 8 -38% 60%
TC TRAFFIC COMPLAINT 99 109 10% 148 36% 164 11% 66%
THFT THEFT 90 106 18% 137 29% 97 -29% 8%
THREAT THREAT 22 15 -32% 9 -40% 19 111% -14%
TRES TRESPASSING 5 12 140% 12 0% 9 -25% 80%
TRO RESTRAINING ORDER/TRO VIOLATION 4 8 100% 6 -25% 4 -33% 0%
TRU TRUANCY 29 77 166% 27 -65% 37 37% 28%
UNK UNKNOWN PROBLEM 1 3 200% 4 33% 1 -75% 0%
UNLK VEHICLE UNLOCK 4 4 0% 8 100% 6 -25% 50%
VAND VANDALISM 35 71 103% 81 14% 71 -12% 103%
WAR WARRANT SERVICE 8 7 -13% 5 -29% 3 -40% -63%
WEAP WEAPONS OFFENSE 5 7 40% 6 -14% 4 -33% -20%
WELF WELFARE CHECK 133 126 -5% 120 -5% 136 13% 2%

TOTAL:  14613 15260 4% 14363 -6% 18344 28% 26%



Ordinance or State 

Statute Number
Offense Description Total

346.57(5) Speeding in Excess of Posted Limit 70

343.44(1)(a) Operating a Motor Vehicle While Suspended 56

344.62(2) Operating a Motor Vehicle with No Proof of Insurance 53

344.62(1) Operating Motor Vehicle Without Insurance 50

70‐155 Snow Parking 41

70‐153 Prohibited Parking 38

341.04(1) Operating a Motor Vehicle With Suspended Vehicle Registration 33

343.05(3)(a) Operating Motor Vehicle Without Valid Drivers License 14

50‐71 Disorderly Conduct 13

346.89(1) Inattentive Driving 10

341.03( I) Operating Motor Vehicle with Revoked Vehicle Registration 10

346.63(1)(a) Operating a Motor Vehicle While Under the Influence 9

343.44(1)(b) Operating a Motor Vehicle While Revoked 9

50‐117 Possession of Drug Paraphernalia 9

50‐ 194(b) Possession/Use of Electronic Delivery (vaping) Device while Under 18 9

50‐116 Possession of a Controlled Substance 8

346.87 Unsafe Backing of Motor Vehicle 8

346.46(1) Failure to Stop at Stop Sign 6

346.18(3) Failure to Yield From Stop Sign 6

50‐190 Day Truancy 5

346.69 Duty to Report Accident / Striking Property 5

50‐113 Indecent Conduct & Language 5

346.68 Duty to Report Accident / Striking Unattended Vehicle 4

50‐194 Possession of Tobacco while Under 18 4

347.48(2m) Seat Belts ‐ Required 4

346.57(3) Operating Motor Vehicle Too Fast for Conditions 4

50‐151 Damage to Property 3

6‐95 Dog Causing Injury 3

346.63(1)(b) Operating a Motor Vehicle with a BAC of .1 or higher 3

343.305(10)(b) Refusal of a Chemical Test  3

50‐119 Resisting/Obstructing an Officer 3

50‐155 Shoplifting 3

943.20(1)(a) Theft 3

346.14(1) Auto Following To Closely 2

346.70(1) Failure to Report Accident 2

341.04(2) Improper Registration of Motor Vehicle 2

346.05(1) Operating Left of Center 2

50‐118 Sale of Cigarettes to Minors 2

346.57(4)(h) Speeding in Unfixed or Unposted Area 2

346.57(4)(e) Speeding on Highway or Street Within City 2

125.09(2) Possesson or Consumption of Alcohol While Underage 2

TR305.32 Vehicle Window Violations 2

50‐159 Issuance of a Worthless Check 2

6‐91 Animals at Large 1

50‐193 Contributing to Truancy 1

50‐114 Curfew 1

346.13(1) Deviating From Lane of Traffic 1

2017 Citation Totals by Offense



341.61(2) Display Unauthorized Registration 1

346.92(1) Driving With Illegal Passenger 1

346.62(2) Endangering Safety/Reckless Driving 1

346.18(6) Failure to Yield from Yield Sign 1

346.18(2) Failure to Yield While Making Left Tum 1

346.19( 1) Failure to Yield to Emergency Vehicle 1

346.18(1) Failure to Yield at Uncontrolled Intersection 1

70‐157(b)(3) Handicap Parking Violation 1

TR305.32(5)(a) Illegal Window Sign or Poster 1

346.31(2) Illegal Right Turn 1

341.15(3) Improper Display of License Plate 1

14‐401 Misrepresentation of Age to Obtain Alcohol 1

347.14(1) Malfunctioning or Defective Stop Lamp 1

346.935(2) Open lntoxicants In Motor Vehicle ‐ Passenger 1

343.07(1g)(a)3 Operate Motor Vehicle by Permit Holder w/o Required Passenger Over 21 1

346.63(1)(am) Operate a Motor Vehicle With Controlled Substance in Blood 1

26‐32 Public Nuisance 1

346.57(2) Operating a Motor Vehicle at an Unreasonable and Imprudent Speed 1

346.92(2) Riding Illegally on a Motor Vehicle 1

347.48(4) Safety Belt Requirements 1

125.09(2) Possession of Alcohol on School Grounds 1

346.57(4)(gm) Speeding on Freeway or Expressway 1

50‐154 Storage of Junked, Inoperable, etc., vehicles 1

50‐32 Throwing or Shooting Missiles 1

947.0125 Unlawful Use of Computerized Communications Systems 1

Grand Total: 553



Felony Charges Adult Juvenile Total

1st Degree Intentional Homicide 1 0 1

1st Degree Sexual Assault of a Child 1 2 3

2nd Degree Recklessly Endangering Safety 3 0 3

2nd Degree Sexual Assault of a Child 0 2 2

Battery ‐ Threat to Law Officer 0 2 2

Burglary of a Building or Dwelling 3 3 6

Endangering Safety Dangerous Weapon 2 0 2

False Imprisonment 1 0 1

Forgery 2 0 2

Fraudulent Use of Financial Card 1 0 1

Fugitive Complaint 1 0 1

Operate a Motor Vehicle Without Owner's Consent 2 0 2

Operating While Intoxicated ‐ Felony 2 0 2

Physical Abuse of a Child 2 0 2

Possession of Child Pornography 1 0 1

Possession of Schedule 1 or 2 narcotic 2 1 3

Possession of THC With Intent to Deliver 1 0 1

Probation Violation ‐ Felony 5 0 5

Repeated Sexual Assault of a Child 0 1 1

Sexual Assault of Child Under 13 0 1 1

Strangulation and Suffocation 2 1 3

Unauthorized Use of Personal ID 1 0 1

Sub Total: 33 13 46

Misdemeanor Charges Adult Juvenile Total

4th Degree Sexual Assault 1 1 2

Bail Jumping ‐ Misdemeanor 1 0 1

Battery 14 5 19

Credit Card ‐ Theft by Acquisition 1 0 1

Criminal Damage to Property 4 1 5

Criminal Trespass to Dwelling 0 1 1

Disorderly Conduct 15 10 25

Operating While Intoxicated ‐ Misdemeanor 4 0 4

Possess Dangerous Weapon in School 1 1 2

Possession of Controlled Substances 1 0 1

Possession of Drug Paraphernalia 5 1 6

Possession of THC 1 1 2

Probation Violation ‐ Misdemeanor 10 0 10

Resist or Obstruct Officer 0 3 3

Runaway 0 2 2

Theft of Moveable Property 2 2 4

Violate Domestic Abuse Injuction 1 0 1

Warrant 1 0 1

Sub Total: 62 28 90

Grand Total: 95 41 136

2017 Criminal Arrests
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